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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico- 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 
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.-..Paul F. Neal 


Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


-Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


....William I. Allgood 


Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


seer 


12th Floor " 
300 S. Wacker Drive 


Chicago, 111. 60606 
312-353-6976 


Region VI....... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX...... 


Arizona 
California 
Hawaii 
Nevada 


Region X........ 


Alaska 
Idaho 


‘Oregon 


Washington 


Les Gaddie 

Federal Bldg. § 
U.S. Courthouse 
Room 7C42 

1100 Commerce St. 
Dallas, Tex. 75202 
214-749-2308 





Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 

Federal Bldg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Ca. 94102 


ell 
415-556-3423 


«Ernest Hood 

Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
206-442-7620 














Week of November 12, 1973 


BLACK ADULTS, YOUTHS TO SHARE IN WORK TRAINING 
PROJECTS FUNDED BY LABOR DEPT. IN NORTH CAROLINA 

ATLANTA -- Some 141 youths and adults in Guilford County, N.C., 
including a substantial number of blacks, will get jobs and training 
through three programs administered by the U.S. Labor Department's 
Manpower Administration. 

William U. Norwood, the Labor Department's assistant regional director 
for manpower, in Atlanta, said $445,550 has been allocated for a contract 
awarded to the Employment Security Commission of North Carolina. 

The Employment Security Commission will administer the three work 
 trainting projects--Neighborhood Youth Corps (NYC), Operation Mainstream, 
and New Careers. 

Details of the three projects, which have been combined under a 
single contract follow: 

About 75 out-of-school youths, whose family income meets the poverty 
level, will get work experience and training under the Neighborhood Youth 
Corps program. The program provides youths a chance to earn an income. 
It encourages them to return to school and through career-related 
services helps them develop skills to find suitable jobs. Federal allocation: 
$200,000. 

About 23 chronically unemployed persons, particularly the elderly, 
will get work experience and training under Operation Mainstream. These 


projects improve and beautify the community. Federal allocation: $70,550. 


About 43 disadvantaged persons will be hired at entry level 
paraprofessional positions with public service agencies under New Careers. 
They will serve as aides in health, education, welfare and other public 
service agencies. Participants will get job training and education to 
enable them to move up career ladders to jobs which demand greater skill 
and other higher wages. Federal allocation: $175,000. 

# # # 
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Week of November 12, 1973 
LABOR DEPT.— URBAN LEAGUE PARTNERSHIP TO 
DEVELOP JOBS FOR 600 DISADVANTAGED, JOBLESS 

ATLANTA -- Nearly 600 jobless and disadvantaged persons in Kentucky 
and Georgia will be hired by various employers and will receive on-the- 
job training (OJT) under auspices of the Urban League funded by the U.S. 
Department of Labor. 

William U. Norwood, the Labor Department's assistant regional director 
for manpower in Atlanta, said $184,436 has been allocated for job develop- 
ment and related activities to be carried out by Urban League chapters 
in Louisville and Atlanta. 

Norwood said the Louisville Urban League, supported by $42,460 in 
Federal funds, will develop jobs for 150 jobless and disadvantaged persons. 

The Atlanta Urban League, Inc., supported by $141,976, will develop 
jobs for 440 persons. 

Under the contracts, the Urban League will develop on-the-job training 
contracts with area employers to hire and train jobless and underemployed 
persons. Wages will be paid directly by the employers. The Urban League 
will provide intensive counseling during the training period and follow- 
up services. 


# # # 















Week of November 12, 1973 


JOBLESS RATE FOR BLACKS 
DECLINES IN OCTOBER 


WASHINGTON -- The jobless rate for black workers dropped from 9.4 
to 8.3 percent in October the Bureau of Labor Statistics of the U.S. 
Department of Labor reported. This largely resulted from reduced 
unemployment among black teenagers. 

The unemployment rate for whites, at 4.1 percent, was not significantly 
different from its level of the last three months. Compared with their 
year-ago levels, jobless rates for both white and black workers have 
declined substantially. 

Employment posted another large increase in October and unemployment 
dropped after holding steady for several months. 

At 4.5 percent, the total unemployment rate was down from the 4.8- 
percent plateau at which it had held since June and from the 5.5-percent 
level of October 1972. 

Total employment (as measured by the household survey) expanded by 
570,000 in October to 85.7 million, seasonally adjusted. Employment had 
risen by an even larger amount in September. since October a year ago, 
total employment has grown by 3.2 million persons, an unusually large 
increase for a 12-month period. 

The number of unemployed persons declined 210,000 (seasonally adjusted) 
in October to 4.1 million. This decrease, combined with the strong 
advance in employment, brought the overall jobless rate to its lowest 
level since April 1970. 

Among the major demographic groups, the unemployment rate for adult 
women declined from 4.8 to 4.4 percent in October. In addition, there 
was a slight decrease in the rate for adult men, from 3.1 to 2.9 percent. 


(MORE) 








BLACK NEWS DIGEST - 11/12/73 
JOBLESS RATE FOR BLACKS - P. 2 


Reductions in both groups were concentrated among 20-24 year-olds. 

Unemployment rates for teenagers (13.9 percent), household heads 
(2.7 percent), and married men (2.1 percent) approximated the levels they 
have maintained since July. However, all of these groups have improved 
their unemployment picture over the last year. 

Nearly the entire decline in total unemployment took place among those 
who had been seeking work for a month or less. Primarily as a result, 
the average (mean) duration of unemployment rose from 9.4 weeks in 
September to 10.4 weeks in October, following a drop in the previous month. 

The proportion of jobless persons who had lost their last job showed 
a substantial decline in October. The number of such persons dropped below 
1.5 million, its lowest level since February 1970. 

The civilian labor force rose by 360,000 in October (seasonally 
adjusted), following an even larger increase in September (750,000). While 
teenagers accounted for most of the increase in September, adult men made 
up the bulk of the October expansion. 

The average workweek for production or nonsupervisory workers on 
nonagricultural payrolls declined by 0.2 hour in October, after seasonal 
adjustment, to 37.0 hours. While declines took place in nearly every 
industry division, the average workweek has been in the 37.0-37.2 hour 
range since early this year. 

In manufacturing, the workweek was also down 0.2 hour in October to 
40.6 hours. With the exception of a few industries (notably primary 
metals and transportation equipment), the decline in hours was pervasive 
throughout the manufacturing industries. Factory overtime hours were 3.7 


(MORE) 
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JOBLESS RATE FOR BLACKS - P. 3 

in October, little changed from the levels held in recent months after 
declining from the 4.1-hour peak reached in the spring. 

Average hourly earnings of production or nonsupervisory workers on 
nonagricultural payrolls rose 0.8 percent from September to October, 
seasonally adjusted. Since October a year ago, hourly earnings have risen 
by 6.7 percent. Weekly earnings rose 0.2 percent from September to 
October (seasonally adjusted) and have advanced by 5.8 percent from their 
year-earlier level. 

Before adjustment for seasonality, average hourly earnings increased 
by 1 cent in September to $3.99. Since October 1972, hourly earnings have 
risen by 25 cents. Weekly earnings averaged $147.63 in October, down 
82 cents from September but $8.13 above a year earlier. 


# # # 
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Week of November 12, 1973 
ASST. SECY STENDER SAYS GOOD WORK 
ENVIRONMENT PRESERVES DIGNITY OF WORK 

CHICAGO -- "Congress established the federal occupational safety and 
health programs to reduce job deaths, injuries and illnesses. But it also 
did so to preserve our human resources," Assistant Secretary of Labor 
John H. Stender told the National Safety Congress here. 

He said that if the dignity of labor is to be preserved, it is 
essential that Americans be provided with "the best possible work environ- 
ment." 

He said the purpose of his agency, the Occupational Safety and 
Health Administration, is to "ensure the best possible work environment--a 
safe and healthful environment, an environment commensurate with human 
dignity--for more than 60 million working Americans." 

Stender said that until passage of the Occupational Safety and Health 
Act of 1970, the work environment was too often overlooked in our struggle 
to save the natural environment. 

He noted that through the federal job safety and health agency, now 
more than two years old, the federal government is “getting on with the 
jobs" and noted the following priorities of OSHA: 

-- Increased emphasis on occuaptional health by developing new, more 
complete standards and by hiring additional industrial hygienists. 

-- More inspections, and of higher quality. 

-- Maximum state participation in job safety and health. 

-- Increased training opportunity for federal and state government 
personnel, employers and sicidiaaie: 

-- Increased protection for federal employees. 


(MORE) 
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Stender said since increasing OSHA's emphasis on occupational health, 
the number of industrial hygienists in the field has risen from 54 to 80 
} and the monthly rate of health inspections has almost doubled -- from 
, 275 to 540. 
The overall inspection rate has more than doubled and OSHA recently 


passed the 100,000 mark in jobsite inspections, he added. 


# # # 
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WEEK OF NOVEMBER 12, 1973 
MONTHLY AREA EMPLOYMENT TRENDS FOR OCTOBER 


WASHINGTON -- The number of major labor areas with “substantial 
unemployment" (six percent or more) remained at 34 in October for the third 
consecutive month, the Department of Labor reported. 

This continued to be the lowest number of major labor areas on the 
list since August 1970, when there were 31. 

The October ratings are based on State Employment Security agencies’ 
employment and unemployment reports for mid-August and on preliminary 
September figures. 

A complete listing of the areas is available from the Manpower 

Administration Information Office, U.S. Department of Labor, Washington, 


D.c. 20210. 


# # # 
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Week of November 12, 1973 
OSHA ISSUES SEPTEMBER FIGURES 
ON JOB SAFETY AND HEALTH INSPECTIONS 

WASHINGTON -- The Department of Labor reports that the Occupational 
Safety and Health Administration (OSHA) conducted 6,048 inspections during 
September 1973. 

Assistant Secretary of Labor John H. Stender, who heads the federal 
job safety and health agency, said 3,688 citations were issued in September 
alleging 18,813 violations of job safety and health standards. Proposed 
penalties totaled $477,609. 

From its inception April 28, 1971, through September 1973, OSHA made 
98,852 inspections resulting in 63,270 citations alleging 315,049 violations, 
with proposed penalties totaling $8,441,911. 

Of that amount, $5,863,589 has been remitted to the Secretary 
of the Treasury. The balance represents funds not yet collected, plus 
penalties proposed by OSHA that were reduced by order of the independent 
Occupational Safety and Health Review Commission after employer appeals. 


# # # 
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Week of November 12, 1973 
INDEX TO MANPOWER ADMINISTRATION 
PUBLICATIONS 

WASHINGTON -- Publications, reports and articles dealing with 
minorities--blacks, Hispanos, American Indians and others--for the period 
January 1969 through June 1973 are listed in the new Index to Publications 
of the Manpower Administration. The index contains the titles of about 
850 publications, reports and articles under 54 subject headings. 

The index is a source of reference material for persons interested 
in or involved in manpower and related matters--employers, job-seekers, 
college professors, students, community leaders, newsmen and others. 

Single copies of the index may be obtained, while the supply. lasts, 
by writing the Manpower Administration (MACPS), U.S. Department of Labor, 
Washington, D.C. 20210 


# # # 











World of Work 


Plan Your Career With 
Market Demands In Mind 


By PETER J. BRENNAN 


Secretary of Labor 

B.K. of Boston, Mass., writes: 
! am a female high school senior 
planning a career. Which fields will 
have the best employment oppor- 
tunities in the future? 

Dear B.K.: Women’s oppor- 
tunities for rewarding employment 
will be directly related to these 
main factors: their level of skill 
and experience and the labor mar- 
ket demands through the remain- 
der of the decade. The movement 
from a largely production-based 
economy to a service economy, 
will continue in the 1970s. The 
group with the highest predicted 
growth rate between 1970 and 
1980 is professional and technical 
workers. It is estimated that pro- 
fessional and technical jobs will 
increase by 39 percent. Profession- 
al occupations are those which 
generally require at least a college 
education. The group with the sec- 
ond highest growth rate will be 
service occupations. Some of these 
jobs include: stewardesses, cosme- 
tologists and licensed practical 
nurses. Jobs for clerical workers 
will increase by 26 percent. Job 
opportunities will be extended in 
sales work, craftsmen and foreman 
(skilled trades) and managers and 
administrators. Remember, careers 
for women should not be any dif- 
ferent than careers for men. A 
young person should keep that in 
mind when considering his and 
her future goals, It would be wise 
to contact your high school coun- 
selor to aid you in choosing the 
right career. One of my top priori- 
ties as Secretary of Labor is to do 
all within my authority to insure 


equal opportunity in employment 
for all citizens—without regard to 
sex, race, age, religion or national 
origin. 

* * * * 

B.J. of Evanston, Ill., writes: 
| am a State government worker 
and wonder if | am covered under 
the Occupational Safety and 
Health Act of 1970. 

Dear B.J.: The Occupational 
Safety and Health Act of 1970 
pea exempts employees of 
State government or political sub- 
divisions thereof (for example, 
counties, cities and townships). 
However, when States submit their 
proposed plans for developing and 
operating their own occupational 
safety and health programs, OSHA 
is requiring the States to provide 
coverage for public employees in 
all jurisdictions to the extent per- 
mitted by law. Those last seven 
words are necessary because some 
States have specific laws prohibit- 
ing or limiting such provisions— 
not merely for job safety and 
health but for numerous other 


situations or conditions. 
* kk * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 

U.S. Department of Labor 

Washington, D.C. 20210 











Week of November 12, 1973 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Nearly 1.5 million adults 35 years old and over were en- 
rolled in or attending school in October 1972, the Bureau of 
Labor Statistics reports. 

kk * 

Membership in unions affiliated with the AFL-CIO rose from 

15.9 million in 1970 to 16.4 million in 1972, a survey by the 


Labor Department shows. 


Average salaries for clerical, professional, administrative 
and technical occupations in private industry increased 5.4 


percent for the year ending March 1973, reports the Labor 


Department. 


The total U.S. labor force increased from 85.9 million 

in 1970 to 89 million in 1972, the Labor Departments reports. 
zx kk 

Union membership increased in 1972, but the proportion of 
union members in the U.S. labor force continued to decline, 
the Bureau of Labor Statistics reports. Trade unions represented 
21.8 percent of the work force in 1972, compared with 22.6 percent 
in 1970. 


# # # 





